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Introduction

The importance of skill based training in socio-economic development of the country is immense.
Demand oriented training is an important area for increasing productivity, creating employment
and alleviating poverty. Skill development training institutes established at public and private level
in Bangladesh are providing skill development training commercially. It is important to have
uniform training curriculum based on occupation to improve and harmonize the overall quality of
training conducted in all these training institutions. NSDA as provided in the National Skill
Development Authority Act, 2018 is formulating uniform curriculum for training programs
conducted across the country in various occupations/trades.

Competency standards for various occupations (level based) are being formulated by NSDA with
the aim of creating skilled manpower as per the demand of domestic and international labor market.

Skilled and trained trainers are essential for providing training and assessment according to
competency standards. For this purpose, the curriculum of Tailoring and Dress Making, Level —
2 has been formulated through an expert committee consisting of 1SC/Industry representatives
from respective sectors, academia, curriculum specialists, expert trainers and professionals. This
curriculum includes essential course design, course structure, course delivery methods, equipment
and facilities inventory, and physical facilities. Apart from this, the assessment criteria of trainees,
assessment procedure, qualification level and certification process have been inserted.

This curriculum is an NSDA-approved document that describes the overall contents of the training
implementation of Tailoring and Dress Making, Level-2 as per industry demand-based
competency standards. The trainees of Tailoring and Dress Making, Level - 2 course can develop
themselves as skilled and qualified Tailoring and Dress Making Technician by following

properly.

Competency Based Learning Materials (CBLM) and Assessment tools are developed following
this document. Assessment and certification of trainees will also follow this curriculum.



List of Abbreviations

NSDA - National Skills Development Authority

CS - Competency Standard

ISC - Industry Skills Council

CBLM - Competency Based Learning Material

UoC - Unit of Competency

PPE - Personal Protective Equipemnt

OSH - Occupational Safety and Health

CBC - Competency Based Curriculum

SCVC - Standard and Curriculum Validation Committee
STP - Skills Training Provider

SOP - Standard Operating Procedure

MSDS - Material Safety Data Sheet

INF - Informal Sector

TDM - Tailoring and Dress Making

CNC - Computer and Neumeric Control

CAD CAM - Computer Aided Design and Computer Aided Manufacturing

4 1R - 4th Industrial Revolution
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Course Design

Name of Course : Tailoring and Dress Making
SKill Level : National Skills Certificate (NSC)-2

Nominal Hours : 360 Hours

List of Unit of Competency

Generic Unit of Competency

1. Apply Occupational Safety and Health (OSH) Procedure in the Workplace
2. Practice Housekeeping Procedure
3. Deal with Clients

Sector Specific Unit of Competency
1. Work in the Informal Sector

Occupation Specific Unit of Competency

Operate Sewing Machine

Perform Hand Stitch

Perform Measurement andCalculations
Make Salwar

Make Kameez

Make Baby Frock

Make Petticoat

Make Blouse

NG~ wWNE

Description of Course

It is a skill-based training course designed to develop the knowledge, skills and workplace attitude required for the
Tailoring and Dress Making profession. The curriculum covers the following various skills:

= Apply Occupational Safety and Health (OSH) Procedure in the Workplace

= Practice Housekeeping Procedure

= Deal with Clients

= Work in the Informal Sector

= Operate Sewing Machine

= Perform Hand Stitch

= Perform Measurement andCalculations

= Make Salwar

=  Make Kameez

= Make Baby Frock

= Make Petticoat

= Make Blouse



Learning Outcome of the Course

Successful completion of this course will lead to certification in Tailoring and Dress Making,
Level-2 under the National Qualification Framework. Also, the course has the following
functional, economic, and social learning outcomes.

Work Oriented Learning Outcome
1. Can work effectively as a Tailoring and Dress Making, Level-2 personnel
2. Occupational Safety and Health Regulations (OSH) may apply

Financial Learning Qutcome
1. Job opportunities will be created as Perform Computations Using Basic Mathematical
Concepts Technician in country and abroad.
2. Can contribute to socio-social development by participating in skill development
activities

Social Learning Outcome

1. Social status will increase by achieving personal development

2. The share of skilled human resources will increase in line with changing technology

3. The number of skilled and trained automotive mechanics skilled technicians will
increase in the society



Course Structure

Generic Unit of Competency - 35 Hrs.

1\813)'. CoInJlIll)l: tgflcy Module Title Learning Outcome Nﬁl;::_l:l
1. ldentify OSH policies and
procedures.
Apply OSH Applying OSH| 2. Follow OSH procedure
1 | Procedure in Procedure in The| 3. Report hazards and risks. 15
The Workplace | Workplace 4. Respond to emergencies
5. Maintain personal Well-
being
1. Sort and  remove
unnecessary items
o 2. Arrange items
Practice Practiceing 3. Maintain work area,
2 | Housekeeping | Housekeeping tools and equipment 10
Procedure Procedure 4. Follow  standardized
work  process and
procedure
5. Perform work
spontaneously
1. Response customerwith
due respect
Deal with Dealing with 2. Perform customer
3 . . . 10
Clients Clients service
3. Ensure customer
satisfaction
Sector Specific Unit of Competency - 20 Hours
1\813)'. Colrill[l)let: tzflcy Module Title Learning Outcome NI(;I:I;?:I
1. Describe the
organizational structure
) within the sector
Work in the Working in the 2. Identify processes and 0
L ISnformaI Informal Sector procedures
ector ]
3. Identify workplace

requirements
4. Organize own workload




Occupation Specific Unit of Competency — 305 Hours

SI. No.

Unit of
Competency

Module Title

Learning Outcome

Nominal
Hours

Operate Sewing
Machine

Operating
Sewing Machine

. Operate

. Prepare for sewing

Identify sewing machine
parts and accessories

. Operate single needle

machine
over lock

machine

. Store tools and clean the

workplace

40

Perform Hand
Stitch

Performing
Hand Stitch

. Prepare for hand stitch
. Carryout hand stitch
. Store tools and clean the

workplace

15

Perform
Measurement
andCalculations

Performing
Measurement
andCalculations

Identify &  check
measuring instruments

. Carry out measurements
. Carry out simplecalculations

15

Make Salwar

Making Salwar

Prepare  for  salwar

making

. Cut fabrics
. Sew salwar
. Clean the workplaceand

store tools

30

Make Kameez

Making Kameez

Prepare for kameez

making

. Cut fabrics
. Sew kameez
. Clean the workplaceand

store tools

60

Make Baby
Frock

Making Baby
Frock

. Prepare for baby frock

making

. Cut fabrics
. Sew baby frock
. Clean the workplaceand store

tools

40

Make Petticoat

Making
Petticoat

Prepare for petticoat
making

Cut fabrics

Sew petticoat

Clean the workplaceand

store tools

30




Make Blouse

Making Blouse

w

Prepare for petticoat
blouse

Cut fabrics

Sew petticoat

Clean the workplaceand
store tools

75




Analysis Competency

Generic Unit of Competency Number of Module
Apply Occupational Safety and Health (OSH) Procedure in the 01
Workplace

Practice Housekeeping Procedure 01

Deal with Clients 01

Sector Specific Unit of Competency

Work in the Informal Sector 01

Occupation Specific Unit of Competency

Operate Sewing Machine 01
Perform Hand Stitch 01
Perform Measurement andCalculations 01
Make Salwar 01
Make Kameez 01
Make Baby Frock 01
Make Petticoat 01
Make Blouse 01

Total 12




Course Delivery

Face to Face

(Self Paced Learning)
On the job

Off the job

PowopE

Course Training Method

A variety of methods can be applied to course training depending on the students' learning interests
and abilities. Instructors should select appropriate methods to train students. Some of the common
methods used during skills training are:

. Lecture

. Presentation

. Discussion

. Demonstration

. Guided Practice

. Individual Pactice
. Project Work

. Problem Solving
. Brainstorming

O© 00 NOoO Ol b WD -

Module of Instruction

v Generic
v’ Sector Specific and
v Occupation Specific



Generic Module



Unit of Competency

Apply Apply Occupational Safety and Health (OSH) Procedure in
The Workplace.

Unit Code GU-02-L1-V1
. Applying Apply Occupational Safety and Health (OSH) Procedure in
Module Title The Workplace
This module covers the knowledge, skills and attitudes required to apply|
occupational health and safety (OSH) procedure in the workplace.
Module Descriptor It specifically includes identifying OSH policies and procedures,

following OSH procedure, reporting hazards and risks, responding to
emergencies, and maintaining personal well-being.

Nominal Hours

15 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:
Identify OSH policies and procedures.

Follow OSH procedure
Report hazards and risks.
Respond to emergencies

5. Maintain personal Well-being

o

Learning Outcome -1: lde

ntify OSH policies and procedures.

Assessment Criteria

1. OSH policies_and safe operating procedures_are accessed and
stated
Safety signs and symbols are identified and followed

Emergency response, evacuation procedures and other contingency

Conditions and Resources

Workplace or Simulated Workplace
CBLM
Handout
Laptop
Multimedia Projector
Paper, Pen, Pencil,
Internet Facilities
White Board and
Audio Video Devices
. Necessary PPE

©ooNORWNEW N
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Contents

Definition of OSH
Principles of OSH
= Bangladesh Standard for OSH
= Fire safety rules and regulations
= Code of Practice
= Sector Guidelines
3. Safe operating procedures
= Orientation on emergency exits, fire extinguishers, fire
fighting, etc
= Emergency procedures
= First Aid Procedures

N =




Tagging method

Use of PPE

Safety procedures for hazardous materials
4. Safety signs and symbols

= Directional signs (exit, emergency exit, etc.)
First aid symptoms
Danger tag
Hazard signs (physical hazard, chemical hazard, biological
hazard, mechanical hazard, mental hazard, eargonomic
hazard etc.)
Security tag
= Warning signs

Emergency response, evacuation procedures and other emergency
measures

o

Implement safe operating procedures
Observe safety signs and symbols
Respond to emergencies, apply evacuation procedures

Activity/Tadk/Job

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Training Method

Written Test
Demonstration
Oral questioning
Portfolio

Assessment Methode

PONMRIC0ONO O WD RWNDE

Learning Outcome -2 Follow OSH procedure

1. Personal protective equipment (PPE) is selected and collected

as required
2. Personal protective equipment (PPE) is correctly used in
Assessment Criteria accordance with organization OSH procedures and practices
3. A clear and tidy workplace is maintained as per workplace
standard
4. PPE is maintained to keep them operational and compliant with OSH
regulations




Workplace or Simulated Workplace
CBLM
Handout
Laptop
Multimedia Projector
Paper, Pen, Pencil,
Internet Facilities
White Board and
Audio Video Devices
. Necessary PPE

Conditions and Resources

© o N AW RE
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=

Workplace OSH Policy
Personal Safety Equipment and Usage Procedures

«  Gas mask

= Gloves

= Safety shoe

= face mask

= Overall

= Safetyh goggles

= Sun block

= Chemical/gas detectors
Cleanliness of workplace
Compliance with OSH regulations
Work Safety Procedures

N

Contents

o ks w

Use personal safety equipment and ensure cleanliness of work

Activity/Tadk/Job
area

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Training Method

Written Test
Demonstration
Oral questioning
Portfolio

Assessment Methode

PP 0N OGORALDNER

Learning Outcome -3: Report hazards and risks

1. Hazards and risks are identified, assessed and controlled

2. Incidents arising from hazards and risks are reported to designated
Assessment Criteria authority




Conditions and
Resources

Workplace or Simulated Workplace
CBLM
Handout
Taptop
Multimedia Projector
Paper, Pen, Pencil,
Internet Facilities
White Board and
Audio Video Devices
. Necessary PPE

© o N AW RE
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Contents

=

Hazards and type of hazard
Chemical hazards

Biological hazards
Physical Hazards
Mechanical and Electrical Hazard
Mental hazard
Ergonomic hazard
Alarm and warning devices
3. Emergency procedure

a. Fire fighting

b. Earthquake

c. Medical and first aid

d. Evacuation

During a workplace accident
During the fire

During other emergencies
Emergency measures
Isolation

Decontamination

0. Emergency response

—~® 00 o

N

Job/Task/Activity

PR~ O A

. Identify hazard by using hazard inspetction checklist

2 Control hazards

3. Measure the risk

4. Report incidents arising from hazards and risks to designated
authorities

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Method

Written Test
Demonstration

MNP N Ok wh e

10




3. Oral questioning
4. Portfolio

Learning Outcome -4 Respond to emergencies

1. Alarms and warning devices are responded

2. Workplace emergency procedures are followed

Assessment Criteria 3. Contingency measures during workplace accidents, fire and other|
emergencies are recognized and followed in accordance with
organization procedures

Frist aid procedures is applied during emergency situations

Workplace or Simulated Workplace
CBLM
Handout
Laptop
Multimedia Projector
Paper, Pen, Pencil,
Internet Facilities
White Board and
Audio Video Devices
. Necessary PPE

Conditions and Resources

© oo NN PR
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=

Emergency response

Alarms and warning devices Emergency procedures
= Fire fighting
» Medical and first aid
= Evacuation

3. Emergency Situation

= Earthquake

= Workplace accident

N

= Fire

Contents 4. Contingency measures
= Evacuation
= Isolation

= Decontamination
Fit for Job” record
Medical certificate every year
Accident report (if any)
Eye sight certificate
PPE Type and use
0. Personal hygiene practices
11. OSH awareness

© oo N O
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Use alarm and warning devices
Apply emergency procedures
Take emergency measures and provide medical and first aid

Activity/Tadk/Job

wn e

11



Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PWONMPRIO N A WDNR

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -5. M

aintain personal well-being

Assessment Criteria

1.
2.

OSH policies and procedures are adhered to

OSH awareness programs are participated in as per workplace
guidelines and procedures

Corrective actions are implemented to correct unsafe condition in the
workplace

“Fit to work” records are updated and maintained according to
workplace requirements

Conditions and Resources

© ooN AN RE
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

. Necessary PPE

Contents

akrwbdPE

OSH awareness programs
workplace guidelines and procedures
Workplace unsafe condition
Corrective actions to correct unsafe condition in the workplace
Fit to work™ records
= Medical Certificate every year
= Accident reports, if any
= Eye vision certificate
PPE Type and Use
Personal hygiene practices

12



Activity/Tadk/Job

w

Implement corrective actions to correct unsafe condition in the
workplace

Observe OSH awareness programs

Update “Fit to work” records and maintained according to
workplace requirements

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PONMNRERICO N ORWDNDRE

Written Test
Demonstration
Oral questioning
Portfolio

13




Unit of Competency

Practice House Keeping Procedure

Unit Code GU-06-L1-V1

Module Title Practicing House Keeping Procedure
This module covers the knowledge, skills and attitude required to
Practice housekeeping procedure.

Module Descriptor It specifically includes sorting and removing unnecessary items,

arranging items, maintaining work area, tools and equipment, following
standardized work process and
procedure and performing work spontaneously.

Nominal Hours

10 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

Sort and remove unnecessary items
Arrange items
Maintain work area,tools and equipment

Perform workspontaneously

Learning Outcome -1: SO

1.
2.
3.
4. Follow standardizedwork process and procedure
5.
rt

and remove unnecessary items

Assessment Criteria

1. Reusable, recyclable materials are sorted in accordance with
company/office procedures

2. Unnecessary items are removed and disposed of in

accordance with company or office procedures

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and Marker
Audio Video Devices

10. Necessary tools and equipment
11. Necessary PPE

©ooN AN RE

1. Reusable, Recyclable Materials
Contents 2. Method of selection
3. Unnecessary items
4. Method of disposal
. 1. Choose reusable, recyclable materials.
Activity/Task/Job 5

Remove unnecessary items.

14




Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode

Written Test
Demonstration
Oral questioning
. Portfolio

PONP[O®O NSO A LN P

Learning Outcome -2: Arrange items

Assessment Criteria

1. Items are arranged in accordance with company/office housekeeping
procedures

2. Work area is arranged according to job requirements

Activities are prioritized based on instructions.

4. Items are provided with clear and visible identification marks based on
procedure

5. Safety equipment and evacuation passages are kept clear and accessible
based on instructions

w

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and Marker

. Audio Video Devices

10. Necessary tools and equipment
11. Necessary PPE

©oN R~ WDNRE

Contents

Company/office housekeeping procedures

Method of arranging work area

Housekeeping instructions

Priority based activities

Item Cleaning Requirements

Necessity of providing identification marks

Requirement to keep safety equipment and exit passages clear and
accessible.

NogkrwnE

Activity/Task/Job

1. Organize work items according to company/office housekeeping
procedures
2. Arrange the work area as per requirement

15




Provide clear and visible identification marks on items
Clear safety equipment and make exit passages accessible.

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role play

Assessment Methode

PP © 0N A WDNRRO®

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Maintain work area, tools and equipment

Assessment Criteria

1.

4.

Cleanliness and orderliness of work area is maintained in accordance
with company/office procedures

Tools and equipment are cleaned in accordance with manufacturer’s
instructions/manual

Minor repairs are performed on tools and equipment in accordance
with manufacturer’s instruction/manual

Defective tools and equipment are reported to immediate

supervisor

Conditions and Resources

© N s WDNRE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary tools and equipement
11. Necessary PPE

1. Requirement of cleanliness and tidiness
Contents 2. Importance of using manufacturer's instructions/manuals

3. Minor repairs required

4. Faulty equipment

1. Perform minor repairs on equipments as per manufacturer's
Activity/Task/Job instructions / manuals

Report malfunctioning equipment to supervisor

16




3. Maintain cleanliness and orderliness of work area as per
company/office procedures

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Training Method

Written Test
Demonstration
Oral questioning
Portfolio

Assessment Methode

PONMRERICONOOORA~WDE

Learning Outcome -4: Follow standardized work process and procedure

1. Materials for common use are maintained in designated area based on
o procedures
Assessment Criteria 2. Work s performed  according  to  standard

work procedures. Abnormal incidents are reported to immediate

supervisor

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment

Conditions and Resources

©ooN O wN R

11. Necessary Materials
12. Necessary PPE

Materials for general use
Designated area to store materials
Standard Job Method

unusual event

Contents

Store materials in designated areas for general use

Activity/Task/Job o .
Report unusual occurrences to supervisor immediately

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice

Training Method

gkl wNDEINDERONOR
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Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
4. Portfolio

wn o N o

Learning Outcome -5: Perform work spontaneously

Assessment Criteria

1. Work is performed as per instruction
Company and office decorum are followed and complied with
Work is performed in accordance with OSH requirements

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE

© o Nk N RPN

Contents

Official instructions
Company and office rules
OSH requirements

Types of hazards

Activity/Task/Job

Explain company and office rules
Work in compliance with OSH

Training Method

ofs wEwN e

. Discussion

10. Presentation

11. Demonstration

12. Guided Practice
13. Individual Practice
14. Project Work

15. Problem Solving
16. Brainstorming

Assessment Methode

5. Written Test

6. Demonstration
7. Oral questioning
8. Portfolio

18




Unit of Competency

Deal with Clients/Custormers.

Unit Code GU-05-L1-V1
Module Title Dealing with Clients/Custormers

This module covers the knowledge, skills and attitudes required todeal
Module Descriptor with clients.

It includes response customer with due respect, performcustomer
service and ensure customer satisfaction

Nominal Hours

10 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:
1. Response customerwith due respect

2. Perform customerservice
3. Ensure customersatisfaction

Learning Outcome -1

: Response customerwith due respect

Assessment Criteria

1. Customers required service and needs are responded withdue
r manner

2. Customer’s attitude and psychology is recognized

3. Customers queries are responded with patience

4. Customers required service and needs are recorded inaccordance
with workplace procedures

5. Payment method is explained and agreed with customers
6. Customers are entertained as per workplace procedures

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary PPE

© 0N TO AN P

Contents

1. Polite approach
= Greet customers with a bright smile

= Polite greetings
= Use polite words

Services required by rights

Customer attitudes and thinking

Records of customer service requirements and needs
Payment Methods

oWl

Entertainment of customers

19




Activity/Tadk/Job

Response customerwith due respect following detail steps

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PoNPo N s 0N e

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -2: Perform customerservice

Assessment Criteria

1.

o s

Customer’s security and confidentiality are ensured as perworkplace
standard

Customer special needs are identified and ensured inconsultation
with customer

Workplace health and hygiene are ensured as perworkplace
standard

Customer service is provided as required
Courtesy kind and sincere services are provided to ensurecustomers
positive impression

Conditions and Resources

©ooN O wNRE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary PPE

Contents

wn

Customer security and privacy as per workplace standards
Customer's special needs

Health and cleanliness at workplace according to workplace
standards

Customer service

Positive perception of customers

Courtesy kind and sincere service

Activity/Tadk/Job

=l ok

Perform customerservice following all steps

20




Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Training Method

Written Test
Demonstration
Oral questioning
Portfolio

Assessment Methode

PP 0N OAWDNR

Learning Outcome -3: ENsure customersatisfaction

1. Customers comments are requested about service provided

2. Possible causes of client/customer dissatisfaction are identified, dealt
with and recorded

3. Customer satisfaction is reviewed and evaluated as per workplace

Assessment Criteria standard

4. Customer service policy is replanted and readjusted based on
evaluation

5. Customers details are recorded for future contact as per

workplace standard

Workplace or Simulated Workplace
CBLM
Handout
Laptop
Multimedia Projector
Paper, Pen, Pencil,
Internet Facilities
White Board and
Audio Video Devices
. Necessary PPE

Conditions and Resources

© oo N A WN R
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=

Importance of providing feedback to customers about services
provided

Potential causes of client/customer dissatisfaction

The need to replace and re-adjust customer service policies

4. Requirement to record customer details for future
communications

o

Contents

w

1. lIdentify and record potential causes of client/customer
Activity/Tadk/Job dissatisfaction
2. Ensure customer satisfaction by following all steps

21




Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PP 0N OAWDNR

Written Test
Demonstration
Oral questioning
Portfolio

22




Sector Specific Module
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Unit of Competency

Work in the Informal Sector

Unit Code SU-INF-01-L2-V1

Module Title Working in the Informal Sector
This module covers the skills, knowledge and attitude required in working
in the Informal sector.

Module Descriptor It includes describe the organizational structure within the Informal

sector, identify processes and procedures, identify workplace practices,
and organize own workload.

Nominal Hours

20 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

1. Describe the organizational structure within the sector

2. ldentify processes and procedures

3. Identify workplace requirements

4. Organize own workload

Learning Outcome -1: Describe the organizational structure within the sector

Assessment Criteria

1. Scope, nature and major fields of the Light Engineering sector are
determined

2. The profile of the Light Engineering sector in relation to Bangladesh
employment conditions is determined

3. Trends and technologies relevant to the sector are explained

Relevant policies and guidelines are identified and interpreted

Instructions as to procedures in achieving quality are obtained,
understood and clarified

ok

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

© N O N
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1. Extent, nature and principal areas of the light engineering sector
2. Employment situation in Bangladesh

= Code of Practice

= Salary/wages system

= Labor Practices

= Anti-discrimination policy

= Gender issues

= Collective bargaining and other practices

= Award

= Innovation in the sector

Contents
3. Profile of Light Engineering Sector
4. Trends and technologies relevant to the sector
5. Relevant policies and guidelines
6. Instructions on procedures for achieving quality
= Specifications and Requirements
= Standard Operating Procedure (SOP)
= Manual of Instruction
= Operation manual
= Environmental Guidelines
= Gender and Development Guidelines
1. Interpret the scope, nature and main areas of light engineering
sector
Activity/Task/Job 2. Interpret the profi.le of the' light engineering sector in relation to
the employment situation in Bangladesh
3. Identify and explain relevant policies and guidelines
4. Gather instructions on how to achieve quality
1. Discussion
2. Presentation
3. Demonstration
o 4. Guided Practice
Training Method 5. Individual Practice
6. Project Work
7. Problem Solving
8. Brainstorming
9. Role Play
1. Written Test
Assessment Method 2. Demonstration
3. Oral questioning
4. Portfolio

Learning Outcome -2: Id

entify processes and procedures

Assessment Criteria

1. Light Engineering processes are identified, described and explained
2. Work activities are correctly identified
3. Adjustments are interpreted

25




Conditions and Resources

© o N AW RE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

Contents

=

wmn

Light Engineering Process
= Marked

= Description

« Explanation

Work Activity
Adjustment

Activity/Task/Job

Identify, explain and interpret light engineering processes
Identify work activities

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Method

PONMP)O N OORWODNDEREINE

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Id

entify workplace requirements

Assessment Criteria

1.

2.
3.
4

Workplace requirements are identified and clarified.

Roles and responsibilities of all personnel are described

Workplace’s practices are identified

Problem-solving strategies are used to address bottlenecks,
inconsistencies and other concerns
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Workplace or Simulated Workplace
CBLM
Handout
Laptop
Multimedia Projector
Paper, Pen, Pencil,
Internet Facilities
White Board and
Audio Video Devices
. Necessary PPE

Conditions and Resources

© o N AW RE
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=

Workplace Requirements
= Goals and Objectives
= Strategic and operational plans
= Systems and processes
= Monitoring and evaluation
= Reports and documentation
2. Roles and Responsibilities of Staff
Workplace Practice (Practice)
4. Problem Solving Techniques
= Ask questions
= Feedback and feed forward system
= Reference to Standard Operating Procedures
= Accessing information
» Review
= Brainstorming

Contents

w

Identify workplace requirements

Identify the roles and responsibilities of all employees
Identify workplace practices

Address barriers, inconsistencies and other concerns

Activity/Task/Job

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role play

Training Method

©W N ONRERIR~ODD R

Written Test
Demonstration
Oral questioning
Portfolio

Assessment Methode

MowonRE
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Learning Outcome -4: Organize own workload

Assessment Criteria 3

1.

Own work activities are planned and progress of work is
communicated to relevant staff

Work activities are completed

Difficulties and bottlenecks are identified, and solutions are put
forwarded

Own work is monitored against workplace standards and areas for|
improvement identified and acted upon

Conditions and Resources

[EEY
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

. Necessary PPE

Contents

M owbdpe

Own job activity plan and job progress

Performing job activities

Identification of difficulties and obstacles and their solutions
Monitor own job according to workplace standards and identify
areas for improvement

Activity/Task/Job

Create a job activity plan

Perform job activities

Update job progress reports

Identify and resolve difficulties and obstacles
Monitor your job and identify areas for improvement

Training Method

© N WNDREROMLDRE

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role play

Assessment Method

bR

Written Test
Demonstration
Oral questioning
Portfolio
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Occupation Specific Module
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Unit of Competency

Operate Sewing Machine

Unit Code OU-INF-TDM-01-1.2-V1

Module Title Operating Sewing Machine
This module covers the knowledge, skills and attitudes required to
operate sewing machine.

Module Descriptor It specifically includes preparing for sewing, identifying sewing

machine parts and accessories, operating single needle machine,
operating overlock machine and storing tools and cleaning the
workplace.

Nominal Hours

40 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

Prepare for sewing

Identify sewing machine parts and accessories
Operate single needle machine

Operate over lock machine

. Store tools and clean the workplace

TIENERIE NI

Learning Outcome -1: Prepare for work

Assessment Criteria

Personal Protective Equipment (PPE) is used as per job requirements
Safety guards are checked as per job requirements
Tools and materials are identified as per job requirement
Machine is cleaned as per workplace procedures

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and Marker
Audio Video Devices

10. Necessary tools and equipment
11. Necessary PPE

©CooNo AR ONREIA~LDNDRE

Contents

1. Personal ProtectiveEquipment (PPE)

1.1 Mask

1.2 Safety shoes
1.3 Apron

1.4 Hand gloves
1.5 Scarf

2. Safety guards

2.1 Needle guard
2.2 Belt guard
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2.3 Motor guard
2.4 Eye guard

3. Tools and materials
Tools

3.1 Scissors

3.2 Flat screw driver
3.3 Philip’s screw driver
3.4 Pliers

3.5 Adjustable wrench
3.6 Spanners

3.7 L-key

3.8 Cleaning brush

3.9 Thread cutter

3.10  Stitch opener
3.11  Ruler/ scale

312  Gimlet
3.13 Measuring tape
Materials

3.14 Fabric
3.15 Thread
3.16 Button
3.17 Lebel

3.18 Zipper
3.19 Interlining
3.20 Elastic
3.21 Velcro

3.22  Chalk/ marking pencil
3.23  Brown paper

3.24  Hook

3.25 Draw string

Activity/Task/Job

1. Make a list of hand tools
2. ldentify appropriate tools and materials as needed
3. Mention the application of tools

Training Method

10. Discussion

11. Presentation

12. Demonstration

13. Guided Practice
14. Individual Practice
15. Project Work

16. Problem Solving
17. Brainstorming

18. Role Play

Assessment Methode

5. Written Test
6. Demonstration
7. Oral questioning
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8. Portfolio

Learning Outcome -2:

Identify sewing machine parts and accessories

Assessment Criteria

1. Sewing machine parts are identified
Machine accessories are identified as per job requirement
Machine accessories are used as per job requirement

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and Marker

. Audio Video Devices

10. Necessary tools and equipment
11. Necessary PPE

©®OND O A ®NEP[®WN

Contents

1. Sewing machine parts
« Hand wheel
Tension post
Thread take-up lever
Stitch regulator
Pressure foot
Pressure bar

Needle bar
Feed dog
Needle plate
Rotary hook
Back tack lever
Knee lifter

2. Machine Accessories
Plain pressure feed
Compensating pressure foot
Zipper guide
Heming guide
Piping pressure foot

Use of machine accessories

Activity/Task/Job

Identify the parts of sewing machine
Identify machine accessories
Mention the use of machine accessories

wr Pl w
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Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role play

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PP © 0N A ODNR

Learning Outcome -3: Operate single needle machine

Assessment Criteria

1. Single needle machine is started and checked for operation

2. Adjustments are made to conform to sewing requirements

3. Fabrics are sewed using single needle machine as per sewing
requirements

4. Unusual operating conditions during operation are noted

and reported as per workplace standard

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary tools and equipement
11. Necessary PPE

© N WD E

Contents

1. Single needle swing machine and its classification
2. Need to adjust according to sewing requirements
3. Type of cloth
- Cotton

Tetoron cotton (TC)

Polyester

Silk

Linen

Rayon

Georget

4. Stitch type
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Straight line
Round
Zigzag
Curve line
Square line
Parallel line
Hem

Seam

Lap seam
Safety stitch
Top stitch
Tack stitch

5. Abnormal operating conditions
Unusual machine noise
Excess oil/ lubricant
Unusual needle breakage
Irregular stitch tension

Stitches per inch

Activity/Task/Job

Identify single needle swing machine

Adjust machine according to sewing requirement
Sew fabric using single needle swing machine
Diagnose abnormal operating conditions

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio
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Learning Outcome -4: Operate over lock machine

Assessment Criteria

1. Over lock machine is started and checked for normal operation

2. Threading is performed as per overlocking requirements

3. Adjustments are made to conform to sewing requirements

4. Fabrics are sewed using over lock machine as per sewing requirement
5. Unusual operating conditions during operation are noted and

reported as per workplace standard
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Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE

© o N AW RE

1. Over lock machine and its requirements
2. Method to accomplish threading
Contents 3. Adjusted
4. Method of sewing cloth using over lock machine
5. Abnormal operating conditions
5. Check for normal operation by turning on the traverse lock
. machine
Activity/Task/Job 6. Perform threading according to overlocking requirements
7. Sew the fabric using over lock machine following all the steps
17. Discussion
18. Presentation
19. Demonstration
Training Method 20. Guided Practice

21. Individual Practice
22. Project Work

23. Problem Solving
24. Brainstorming

Assessment Methode

9. Written Test

10. Demonstration
11. Oral questioning
12. Portfolio

Learning Outcome -5: Store tools and clean the workplace

Assessment Criteria

1. Workplace is cleaned as per workplace standard

2. Tools and accessories are cleaned and stored as per standard
procedures

3. Waste materials are disposed as per workplace standard procedure

4. Machines are cleaned and covered
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Conditions and Resources

© o N AW RE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

The importance of cleaning the workplace

5 S of Housekeeping

Methods of disposing of waste materials

Importance of storing and storing

Importance of cleaning tools, equipment and machines
Machine Lubrication

Activity/Task/Job

Clean the work area according to standard procedures
Dispose of waste materials according to workplace procedures
Clean tools and store them safely in proper places

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PRI N O ONDERONDREROOORODNDRE

Written Test
Demonstration
Oral questioning
Portfolio
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Unit of Competency [Perform Hand Stitch
Unit Code OU-INF-TDM-02-L.2-V1
Module Title Performing Hand Stitch
This module covers the knowledge, skills, and attitudes required to
Module Descriptor perform hand stitch.

It specifically includes preparing for hand stitch, carrying out hand
stitch and storing tools and clean the workplace.

Nominal Hours

15 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

1. Prepare for hand stitch
2. Carryout hand stitch
3. Store tools and clean the workplace

Learning Outcome -1: Prepare for hand stitch

Assessment Criteria

1. Personal protective equipment (PPE) is collected and worn as
per job requirement
2. Tools and materials are collected as per requirements

Conditions and Resources

Workplace or Simulated Workplace

CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices
. Necessary tools and equipment
. Necessary PPE

©ooN s WNRE
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Contents

Safe work practices

Personal Protective Equipment (PPE)
List of tools and materials required according to CS
Use of tools and materials

> owbdpE

Activity/Task/Job

=

Identify the tools and materials needed

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

©ooNo R~ WDNRE

Role Play
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Assessment Methode

W

4.

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -2: Prepare for operations

Assessment Criteria

1.
2.

3.

Work area is inspected and prepared as per job requirement
Potential hazards and risks are identified.

Control measures are implemented to eliminate or reduce hazard or
risk.

Roles and responsibilities of team are identified and employed prior
to, during and after completion of Tailoring and Dress Makings

Conditions and Resources

© oo N A WDhRE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

1. Occupational Safety and Health
2. Potential Hazards and Risks

a. Utility Service Lines (Gas, Electricity, Water and Sewerage lines
etc.)

Pit walls

Weather

Blind holes

Potholes

Overhanding rocks

Unstable footing

Debris

. Blind spots

Types of Hazard

Hierarchy of Hazard Controls

Team roles and responsibilities before, during and after Tailoring
and Dress Makings

SQ@ e a0 o

Activity/Task/Job

Inspect the work area and prepare as required for work
Identify potential hazards and risks
Control Hazards and Eliminate Risks
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Identify team roles and responsibilities before, during and after
Tailoring and Dress Makings.

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PPN~ R

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Collect tools and equipment

Assessment Criteria

1.

N

Tools and equipment as per job requirement are collected and
checked for serviceability.

Appropriate personal protective equipment (PPE) as per job
requirement is collected

Conditions and Resources

© oo N s WDNRE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10 Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

1.

2.
3.

Necessary tools and equipment
Equipment and Equipment Serviceability
Approprlate Personal Protective Equipment (PPE)
Safety helmet
Safety goggles
Ear plugs
Gloves
High Activity Vest
Safety Shoes

Activity/Task/Job

1.

Collect tools and equipment as per job requirement and check for
serviceability
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Identify appropriate personal protective
according to job requirements

equipment (PPE)

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PONMRERICONOOORA~WDE

Written Test
Demonstration
Oral questioning
Portfolio

40




Unit of Competency Perform Measurement & Calculations

Unit Code OU-INF-TDM-03-L.2-V1

Module Title Performing Measurement & Calculations

This module covers the knowledge, skills, and attitudes required to
perform measurement and calculations.

Module Descriptor
It specifically includes identifying & checking measuring instruments,
carrying out measurements and carrying out simplecalculations.
Nominal Hours 15 Hours

After completing the practice of the module, the trainees will be able to
perform the following jobs:

1. ldentify & checkmeasuring instruments

2. Carry out measurements

3. Carry out simplecalculations

Lerning Outcome

Learning Outcome -1: Identify & checkmeasuring instruments

1. Work instructions are confirmed and applied

Materials to be measured are identified and classified
Appropriate measuring tools and devices are selectedbased on
materials to be measured

Specifications are obtained from relevant documents

N

Assessment Criteria

w

&

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary tools and equipmen

Conditions and Resources

© oo N R WDNRE

1. Work instructions

2. Measuring instruments

3. Measuring equipment and devices
Measuring Tape

Ruler

Calculator

Sets square

T-square

Contents

® o0 T

4. Relevant documents

a. Specifications
b. Sketches
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c. Measurement charts

Job/Task/Activity

Identify the measuring tools and devices

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode

PONMNRPI O 0N OGORAWDERRF

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -2: Carry out measurements

Assessment Criteria

1.

Tolerance and clearances limits are identified accordingto job
requirements

Allowances are identified as per job requirement

Accurate measurements are obtained in accordancewith job
requirements

Systems of measurements are identified and measurement
conversions are done as per requirement

Measurements are confirmed and recorded in the given
company format

Conditions and Resources

© NSO A ®WNE[OO

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE
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1. Measurement tolerances, clearances and limits are marked
2. Range of measurement

3. Measurement

Length

Width

Diagonal

Tolerance

Clearance

Contents
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Accurate measurements are available as per job requirements
Measurement systems
System conversion rules

Identify job tolerances, clearances, allowances and limits
Take the right measurements as per the job requirements
Identify measurement systems and convert to measurement needs

Activity/Task/Job

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Training Method

Written Test
Demonstration
Oral questioning
Portfolio

Assessment Methode
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Learning Outcome -3: Carry out simplecalculations

1. Simple calculations involving basic _operations arecarried out
2. Appropriate formulas for calculating quantities of

Assessment Criteria materials are selected

3. Calculations are performed and verified
2 Material quantities are calculated and shared with team as per

requirement
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Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

© o N AW RE

Contents

1. Basic operations
Addition
Subtraction
Multiplication
Division
Fractions

® a0 o

2. Suitable formula for calculation
3. Elements of calculation

Area

Volume

Circumference

Unit conversion

o0 oo

Activity/Task/Job

1. Perform simple calculations involving basic operations

Select the appropriate formula for calculating the amount of
materials

Verify by counting the amount of material

o

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PwNP[oONO O M ONP|w
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Unit of Competency

Make Salwar

Unit Code OU-INF-TDM-04-L2-V1
Module Title Making Salwar

This module covers the knowledge, skills, and attitudes required to
Module Descriptor make salwar.

It specifically includes preparing for salwar, cutting fabrics,sewing
salwar and cleaning the workplace and storing tools.

Nominal Hours

30 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

Prepare for salwarmaking

Cut fabrics

Sew salwar

Clean the workplaceand store tools

M owdR

Learning Outcome -1: Prepare for salwarmaking

Assessment Criteria

1. Personal protective equipment (PPE) is collected andused
2. Customers’ requirements are determined inconsultation
with the customer
3. Special requirements of the clients are requested andensured with
design requirements
Body measurements are taken and ensured with clients
Body measurements are recorded as per workplaceprocedure

Amount of fabric is calculated as per measurement
Fabrics are collected as per customer requirements

No ok

Conditions and
Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary tools and equipment
11. Necessary PPE

© NN E

Contents

1. Personal Protective Equipment (PPE)
a. Finger guard
b. Apron

c. Scarf
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Customer requirements
Salwar with hip part
Salwar without hip part
Dhoti salwar

Kabuli Salwar
Churidar salwar

Pant cutting salwar
Palazzo Salwar

pecial requirements of clients
Pocket

The lowest level

Waist band

Pocket bag

Lace

Button

Piping

Q@ PP OO T Ve RO RO T

Body measurements
a. Length

b. Hip

c. Around the thigh
d. Leg opening

Techniques to Who to calculate the amount of fabric according to
measurements

Type of cloth
Polyester

Poplin

Silk

TC/ PC (65/ 35)
Andy

Voil

Linen

Crush wise grain
. Length wise grain

—STQ o a0 o

Activity/Task/Job

no

Determine customer requirements in consultation with customers
Ensure design with clients' special requirements

3. Take body measurements and record measurements confirming

with clients
Collect fabric according to customer's demand by calculating
quantity of fabric as per measurements
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Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PONMPI O 00N OGRAWDE

Learning Outcome -2: Cut fabrics

Assessment Criteria

Fabrics preparation is performed as per job requirement
Fabrics are laid and pinned as required
Fabrics are marked as per measurement

Fabrics are cut as per marking
Cutting components are checked and bundled

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10 Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE

©®oND oA wN TN E

Contents

1.  Preparation for sewing clothes
a. Washing
b. Dying
c. lroning

Placement and pinning of cloth as required

Method of marking cloth according to measurements
Method of cutting cloth according to marking
Importance of checking and bundling cutting material

ok~ w

Activity/Task/Job

1. Cut the fabric for sewing the salwar by following the detail steps
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Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PONMREPIOO N OGRAWD R

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Sew salwar

1. Sewing machine is cleaned as per workplace standard
2. Thread tension and SPI are adjusted as per jobrequirement
3. Trail run of machine is performed to check for proper
o functioning
Assessment Criteria 4. Cut fabrics and materials are collected
5. Salwar is sewed as per design and measurements
6. Overlocking is performed as required
7. Sewing defects are checked and rectified as per standardprocedure
8. Finishing work is performed as per standard procedure
1. Workplace or Simulated Workplace
2. CBLM
3. Handout
4. Laptop
5. Multimedia Projector
. 6. Paper, Pen, Pencil,
Conditions and Resources 7 Tnternet Facilities
8. White Board and
9. Audio Video Devices

el
N O

. Necessary Tools and Equipment
. Necessary Materials
. Necessary PPE

Contents

No ook~ wbdPE

Sewing machine cleaning requirements
Stitches Per Inch (SPI)

Importance of adjusting thread tension and SPI
Threading method

trial run

Necessity of trial run of the machine

Materials

a. Thread

b. Elastic
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c. Interlining

d. Snap button
8.  Overlocking
9.  Sewing defects
Loose stitch
puckering
Broken Stitch
False stitch
Floating stitch
Uneven stitch
Grease/oil spots

@ ~® o0 T

10.  Method of testing the faults
11.  Method of correcting the faults
12.  Finishing works

a. lroning

b. Folding

c. Hanging
d. Packaging

Activity/Task/Job

Stitch the salwar according to the design and measurements by
following the detail steps

Stitching errors are checked and corrected according to standard
procedures

Carry out finishing work as per standard procedure

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode
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Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Clean the workplaceand store tools

Assessment Criteria

1. Workplace is cleaned as per workplace standard
2. Tools are cleaned and stored as per standard procedures
3. Waste materials are disposed as per workplace standardprocedure
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Conditions and Resources

©®ONO O R ®WN

1. Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

The importance of cleaning the workplace

5S of Housekeeping

Methods of disposing of waste materials

Importance of storing and storing

Importance of cleaning tools, equipment and machines
Machine Lubrication and Importance of Lubrication

Activity/Task/Job

Clean the work area according to standard procedures
Dispose of waste materials according to workplace procedures
Clean the tools and store them safely in proper place

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PRI N O ONDERONROOORWONER

Written Test
Demonstration
Oral questioning
Portfolio
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Unit of Competency

Make Kameez

Unit Code OU-INF-TDM-05-1.2-V1
Module Title Making Kameez

This module covers the knowledge, skills, and attitudes required to
Module Descriptor make kameez.

It specifically includes preparing for kameez, cutting fabrics,sewing
kameez and cleaning the workplace and storing tools.

Nominal Hours

60 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

Prepare for kameez making

Cut fabrics

Sew kameez

Clean the workplaceand store tools

M owdR

Learning Outcome -1: Prepare for kameez making

Assessment Criteria

1. Personal protective equipment (PPE) is collected andused
2. Customers’ requirements are determined inconsultation
with the customer
3. Special requirements of the clients are requested andensured with
design requirements
Body measurements are taken and ensured with clients
Body measurements are recorded as per workplaceprocedure

Amount of fabric is calculated as per measurement
Fabrics are collected as per customer requirements

Conditions and
Resources

Workplace or Simulated Workplace

CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices
. Necessary tools and equipment
. Necessary PPE
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Contents

Personal Protective Equipment (PPE)
Finger guard

Apron

Scarf

Customer requirements

a. Single panel kameez

b. Six panel kameez

akrwn P
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c. Kaptan kameez
d. Round kameez
e. Bend collar kameez

6. Special requirements of clients
Pocket

Bottom layer

Zipper

Design neck

Lace

® o0 o

7. Body measurements

Length

Chest

Waist

Hip

Shoulder

Sleeve length

Sleeve opening

Bottom width/ bottom around

. Neck depth
8. Techniques to Who to calculate the amount of fabric according to

measurements
9. Type of cloth
Polyester
Poplin
Silk
TC/ PC (65/ 35)
Voil
Linen
. Georget

SQe "m0 a0 o
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1. Determine customer requirements in consultation with customers

2. Ensure design with clients' special requirements

3. Take body measurements and record measurements confirming
with clients

4. Collect fabric according to customer's demand by calculating
quantity of fabric as per measurements

Activity/Task/Job
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Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode

PONMPI O 00N OGR~WDE

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -2: Cut fabrics

Assessment Criteria

Fabrics preparation is performed as per job requirement
Fabrics are laid and pinned as required
Fabrics are marked as per measurement

Fabrics are cut as per marking
Cutting components are checked and bundled

Conditions and Resources

©ENOOr®NROM®N P

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

1. Preparation for sewing clothes
a. Washing
b. Dying
c. lroning
Contents
2. Placement and pinning of cloth as required
3. Method of marking cloth according to measurements
4. Method of cutting cloth according to marking
5. Importance of checking and bundling cutting material
Activity/Task/Job 1. Cut the fabric for sewing the salwar by following the detail steps
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Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PONMREPIOO N OGRAWD R

Learning Outcome -3: Sew kameez

Assessment Criteria

1. Sewing machine is cleaned as per workplace standard

Conditions and Resources

2. Thread tension and SPI are adjusted as per jobrequirement

3. Trail run of machine is performed to check for properfunctioning
4. Cut fabrics and materials are collected

5. Kameez is sewed as per design and measurements

6. Overlocking is performed as required

7. Sewing defects are checked and rectified as per standardprocedure
8. Finishing work is performed as per standard procedure

1. Workplace or Simulated Workplace

2. CBLM

3. Handout

4. Laptop

5. Multimedia Projector

6. Paper, Pen, Pencil,

7. Internet Facilities

8. White Board and

9. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE
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Contents

Sewing machine cleaning requirements
Stitches Per Inch (SPI)

Importance of adjusting thread tension and SPI
Threading method

Trial run

Necessity of trial run of the machine
Materials

Thread

Elastic

Interlining

Snap button

Trim

Zipper

8. Necessity of attachment of trim and accessoreis
9. Overlocking

10. Sewing defects

Loose stitch

puckering

Broken Stitch

False stitch

Floating stitch

Uneven stitch

Grease/oil spots

No ok~ whE
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11. Causes of sewing faults
12. Method of testing the faults
13. Method of correcting the faults
14. Finishing works

a. lroning

b. Folding

c. Hanging

d. Packaging

Activity/Task/Job

1. Stitch the kameez according to the design and measurements by
following the detail steps

2. Stitching errors are checked and corrected according to standard

procedures

Carry out finishing work as per standard procedure

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work

o wWwd P IW
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Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

INFRYE N

Learning Outcome -4: Clean the workplaceand store tools

Assessment Criteria

Workplace is cleaned as per workplace standard
Tools are cleaned and stored as per standard procedures
Waste materials are disposed as per workplace standardprocedure

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE
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Contents

The importance of cleaning the workplace

5S of Housekeeping

Methods of disposing of waste materials

Importance of storing and storing

Importance of cleaning tools, equipment and machines
Machine Lubrication and Importance of Lubrication

Activity/Task/Job

Clean the work area according to standard procedures
Dispose of waste materials according to workplace procedures
Clean the tools and store them safely in proper place

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PRI N OORONERONDRERIOOORODNDRE
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Unit of Competency

Make Baby Frock

Unit Code OU-INF-TDM-06-1.2-V1
Module Title Making Baby Frock

This module covers the knowledge, skills, and attitudes required to
Module Descriptor make baby frock.

It

specifically includes preparing for baby frock, cutting fabrics,

sewing kameez and cleaning the workplace and storing tools.

Nominal Hours

40 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to

perform the following jobs:

1. Prepare for baby frock making

2. Cut fabrics

3. Sew baby frock

4. Clean the workplaceand store tools

Learning Outcome -1: Prepare for baby frock making

Assessment Criteria

1.
2.

No ook

Personal protective equipment (PPE) is collected andused
Customers’ requirements are determined inconsultation

with the customer

Special requirements of the clients are requested andensured with
design requirements

Body measurements are taken and ensured with clients

Body measurements are recorded as per workplaceprocedure

Amount of fabric is calculated as per measurement
Fabrics are collected as per customer requirements

Conditions and Resources
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

. Necessary tools and equipment
. Necessary PPE

Contents
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2.

Personal Protective Equipment (PPE)
a. Finger guard

b. Apron

c. Scarf

Customer requirements

a. Round yoke frock
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Square yoke frock
Frock with collar
Frock without collar

Frock with sleeve
Frock without sleeve

+o ao0oT

. Spemal requirements of clients

Round yoke frock
Square yoke frock
Frock with collar
Frock without collar

Frock with sleeve
Frock without sleeve

0 o0 oW

Body measurements

Length
Half body length

Chest

Waist
Shoulder
Sleeve length
Sleeve opening

. Technlques to calculate the amount of fabric according to

measurements

. Type of cloth

Polyester
Silk
TC/PC
Andi
Voil
Linen
Georget

@ +ro o0 o

Activity/Task/Job

Determme customer requirements in consultation with customers
Ensure design with clients' special requirements

. Take body measurements and record measurements confirming

with clients

. Collect fabric according to customer's demand by calculating

quantity of fabric as per measurements
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Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PONMPI O 00N OGR~WDE

Learning Outcome -2: Cut fabrics

Assessment Criteria

Fabrics preparation is performed as per job requirement
Fabrics are laid and pinned as required
Fabrics are marked as per measurement

Fabrics are cut as per marking
Cutting components are checked and bundled

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE

©ENOOr®NROM®N P

Contents

1. Preparation for sewing clothes

d. Washing
e. Dying
f. lroning

2. Placement and pinning of cloth as required
3. Method of marking cloth according to measurements
4. Method of cutting cloth according to marking
5. Cutting Components
a. Back part
b. Fron part
c. Sleeve
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d. Bottom layer
e. Frill
Importance of checking and bundling cutting material

Activity/Task/Job

=

Cut the fabric for sewing the baby frock by following the detail
steps

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

PONMEIONOOORAWD R

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Sew baby frock

Assessment Criteria

1.
2. Thread tension and SPI are adjusted as per jobrequirement

Sewing machine is cleaned as per workplace standard

Trail run of machine is performed to check for properfunctioning
Cut fabrics and materials are collected

Baby frock is sewed as per design and measurements

Trims are attached according to design

Overlocking is performed as required

Sewing defects are checked and rectified as per standardprocedure

Finishing work is performed as per standard procedure

Conditions and Resources
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE
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Contents

Sewing machine cleaning requirements
Stitches Per Inch (SPI)

Importance of adjusting thread tension and SPI
Threading method

Trial run

Necessity of trial run of the machine
Materials

Thread

Elastic

Interlining

Button

Trim

Zipper

. Lace

8. Necessity of attachment of trim and accessoreis
9. Overlocking

10. Sewing defects

Loose stitch

puckering

Broken Stitch

False stitch

Floating stitch

Uneven stitch

Grease/oil spots

No ok~ whE
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11. Causes of sewing faults
12. Method of testing the faults
13. Method of correcting the faults
14. Finishing works

a. lroning

b. Folding

c. Hanging

d. Packaging

Activity/Task/Job

1. Stitch the kameez according to the design and measurements by
following the detail steps

2. Stitching errors are checked and corrected according to standard

procedures

Carry out finishing work as per standard procedure

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice

aogkrwbd PP
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Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

roNp(o o

Learning Outcome -3: Clean the workplaceand store tools

Assessment Criteria

Workplace is cleaned as per workplace standard
Tools are cleaned and stored as per standard procedures
Waste materials are disposed as per workplace standardprocedure

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE

©ooNo s WNRIWDDE

Contents

The importance of cleaning the workplace

5S of Housekeeping

Methods of disposing of waste materials

Importance of storing and storing

Importance of cleaning tools, equipment and machines
Machine Lubrication and Importance of Lubrication

Activity/Task/Job

Clean the work area according to standard procedures
Dispose of waste materials according to workplace procedures
Clean the tools and store them safely in proper place

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio
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Unit of Competency

Make Petticoat

Unit Code OU-INF-TDM-07-L2-V1
Module Title Making Petticoat

This module covers the knowledge, skills, and attitudes required to
Module Descriptor make petticoat.

It specifically includes preparing for baby frock, cutting fabrics,
sewing petticoat and cleaning the workplace and storing tools.

Nominal Hours

30 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to
perform the following jobs:

Prepare for petticoat making

Cut fabrics

Sew petticoat

Clean the workplaceand store tools

M owdR

Learning Outcome -1: Prepare for petticoat making

Assessment Criteria

1. Personal protective equipment (PPE) is collected andused
2. Customers’ requirements are determined inconsultation
with the customer
3. Special requirements of the clients are requested andensured with
design requirements
Body measurements are taken and ensured with clients
Body measurements are recorded as per workplaceprocedure

Amount of fabric is calculated as per measurement
Fabrics are collected as per customer requirements

No ook

Conditions and Resources

Workplace or Simulated Workplace

CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices
. Necessary tools and equipment
. Necessary PPE
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Personal Protective Equipment (PPE)
a. Finger guard

b. Apron

c. Scarf

2. Customer requirements

a. Six panel
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b. Round

3. Body measurements
a. Length

b. Waist
4. Techniques to calculate the amount of fabric according to

measurements
5. Type of cloth

a. Silk

b. Voil

c. Poplin

Activity/Task/Job

1. Determine customer requirements in consultation with customers

2. Ensure design with clients' special requirements

3. Take body measurements and record measurements confirming
with clients

4. Collect fabric according to customer's demand by calculating
quantity of fabric as per measurements

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode

Written Test
Demonstration
Oral questioning
Portfolio

PONMNRPRIO KN ORAWDN R

Learning Outcome -2: Cut fabrics

Assessment Criteria

Fabrics preparation is performed as per job requirement
Fabrics are laid and pinned as required
Fabrics are marked as per measurement

Fabrics are cut as per marking
Cutting components are checked and bundled

ok e
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Conditions and Resources

© o N AW RE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

1. Preparation for sewing clothes

arow

a. Washing
b. Dying
c. lroning

Placement and pinning of cloth as required

Method of marking cloth according to measurements
Method of cutting cloth according to marking
Cutting Components

a. Waist band

b. Side panel
c. Middle panel

Importance of checking and bundling cutting material

Activity/Task/Job

=

Cut the fabric for sewing the baby frock by following the detail
steps

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode
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Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Sew petticoat

Assessment Criteria

1. Sewing machine is cleaned as per workplace standard
2. Thread tension and SPI are adjusted as per jobrequirement

3. Trail run of machine is performed to check for properfunctioning
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Cut fabrics and materials are collected

Petticoat is sewed as per design and measurements

Trims are attached according to design

Overlocking is performed as required

Sewing defects are checked and rectified as per standardprocedure

Finishing work is performed as per standard procedure

Conditions and Resources
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

No ok owbdR

Sewing machine cleaning requirements
Stitches Per Inch (SPI)

Importance of adjusting thread tension and SPI
Threading method

Trial run

Necessity of trial run of the machine

Materials

a. Thread

b. Draw string

c. Lace

8. Necessity of attachment of trim and accessoreis
9. Overlocking
10. Sewing defects

Loose stitch
puckering
Broken Stitch
False stitch
Floating stitch
Uneven stitch
Grease/oil spots

@ +o a0 o

11. Causes of sewing faults

12. Method of testing the faults
13. Method of correcting the faults
14. Finishing works
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Ironing
Folding
Hanging
Packaging

2o o

Activity/Task/Job

Stitch the petticoat according to the design and measurements by
following the detail steps

Stitching errors are checked and corrected according to standard
procedures

Carry out finishing work as per standard procedure

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode
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Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: ClI

ean the workplaceand store tools

Assessment Criteria

Workplace is cleaned as per workplace standard
Tools are cleaned and stored as per standard procedures
Waste materials are disposed as per workplace standardprocedure

Conditions and Resources

© N OA WM RPN

10.
11.
12.

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices
Necessary Tools and Equipment
Necessary Materials

Necessary PPE

Contents
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The importance of cleaning the workplace

5S of Housekeeping

Methods of disposing of waste materials

Importance of storing and storing

Importance of cleaning tools, equipment and machines
Machine Lubrication and Importance of Lubrication
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Activity/Task/Job

Clean the work area according to standard procedures
Dispose of waste materials according to workplace procedures
Clean the tools and store them safely in proper place

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode
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Written Test
Demonstration
Oral questioning
Portfolio

68




Unit of Competency

Make Blouse

Unit Code OU-INF-TDM-08-L2-V1
Module Title Making Blouse

This module covers the knowledge, skills, and attitudes required to
Module Descriptor make blouse.

It specifically includes preparing for baby frock, cutting fabrics,
sewing blouse and cleaning the workplace and storing tools.

Nominal Hours

75 Hours

Lerning Outcome

After completing the practice of the module, the trainees will be able to

M owdR

perform the following jobs:
Prepare for petticoat blouse

Cut fabrics

Sew petticoat

Clean the workplaceand store tools

Learning Outcome -1: Prepare for blouse making

Assessment Criteria

1.
2.

No ook

Personal protective equipment (PPE) is collected andused
Customers’ requirements are determined inconsultation

with the customer

Special requirements of the clients are requested andensured with
design requirements

Body measurements are taken and ensured with clients

Body measurements are recorded as per workplaceprocedure

Amount of fabric is calculated as per measurement
Fabrics are collected as per customer requirements

Conditions and Resources

© oo N R WDNRE

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary tools and equipment
11. Necessary PPE
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Contents

Personal Protective Equipment (PPE)
a. Finger guard
b. Apron
c. Scarf
Customer requirements

a. Full sleeve blouse
Half sleeve blouses
Sleeve less blouse
Three quarter blouses
Half choli blouses
Bra cut blouse

g. High neck blouse
Body measurements

a. Length

Chest

Waist
Shoulder
Sleeve length
Sleeve opening
Neck depth

h. Waist band
Techniques to calculate the amount of fabric according to

measurements
Type of cloth
a. Silk
b. Voile
c. Poplin
d. Georgette

o o0 o
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Activity/Task/Job

Determine customer requirements in consultation with customers
Take body measurements and record measurements confirming
with clients

Collect fabric according to customer's demand by calculating
quantity of fabric as per measurements

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
Role Play

Assessment Methode
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Written Test
Demonstration
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3. Oral questioning
4. Portfolio

Learning Outcome -2: Cut fabrics

Assessment Criteria

1. Fabrics preparation is performed as per job requirement
Fabrics are laid and pinned as required
Fabrics are marked as per measurement

Fabrics are cut as per marking
Cutting components are checked and bundled

Conditions and Resources

Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

. Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials

12. Necessary PPE

© oo N wNROMWD

Contents

1. Preparation for sewing clothes

a. Washing
b. Dying
c. lroning

2. Placement and pinning of cloth as required
3. Method of marking cloth according to measurements
4. Method of cutting cloth according to marking
5. Cutting Components
a. Front part (upper and lower)
b. Back part

C. Sleeve
6. Importance of checking and bundling cutting material

Activity/Task/Job

1. Cut the fabric for sewing the baby frock by following the detail
steps

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming
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Assessment Methode

W

4.

Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -3: Sew blouse

Assessment Criteria

1.

Sewing machine is cleaned as per workplace standard

Thread tension and SPI are adjusted as per jobrequirement

Trail run of machine is performed to check for properfunctioning
Cut fabrics and materials are collected

blouse is sewed as per design and measurements

Trims are attached according to design

Overlocking is performed as required

Sewing defects are checked and rectified as per standardprocedure

Finishing work is performed as per standard procedure

Conditions and Resources
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents
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Sewing machine cleaning requirements
Stitches Per Inch (SPI)

Importance of adjusting thread tension and SPI
Threading method

Trial run

Necessity of trial run of the machine
Materials

Thread

Buttons

Hooks

Trims

Lace

Interlining

. Lining
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8. Necessity of attachment of trim and accessoreis
9. Overlocking
10. Sewing defects
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Loose stitch
puckering
Broken Stitch
False stitch
Floating stitch
Uneven stitch
Grease/oil spots
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11. Causes of sewing faults

12. Method of testing the faults
13. Method of correcting the faults
14. Finishing works

a. lroning
b. Folding
c. Hanging
d. Packaging

Activity/Task/Job 2.

Stitch the blouse according to the design and measurements by
following the detail steps

Stitching errors are checked and corrected according to standard
procedures

Carry out finishing work as per standard procedure

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode
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Written Test
Demonstration
Oral questioning
Portfolio

Learning Outcome -4: ClI

ean the workplaceand store tools

1.
Assessment Criteria 2

3.

Workplace is cleaned as per workplace standard
Tools are cleaned and stored as per standard procedures
Waste materials are disposed as per workplace standardprocedure

73




Conditions and Resources
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Workplace or Simulated Workplace
CBLM

Handout

Laptop

Multimedia Projector

Paper, Pen, Pencil,

Internet Facilities

White Board and

Audio Video Devices

10. Necessary Tools and Equipment
11. Necessary Materials
12. Necessary PPE

Contents

The importance of cleaning the workplace

5S of Housekeeping

Methods of disposing of waste materials

Importance of storing and storing

Importance of cleaning tools, equipment and machines
Machine Lubrication and Importance of Lubrication

Activity/Task/Job

Clean the work area according to standard procedures
Dispose of waste materials according to workplace procedures
Clean the tools and store them safely in proper place

Training Method

Discussion
Presentation
Demonstration
Guided Practice
Individual Practice
Project Work
Problem Solving
Brainstorming

Assessment Methode
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Written Test
Demonstration
Oral questioning
Portfolio
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Glossary

Assessment Criteria

The list of criteria by which the learning outcomes of a trainee are judged or not is called
assessment criteria. It also provides guidance on what training methodology will be followed in
the classroom, workshop and field.

Assessment Procedures

The technique followed to gather evidence for the purpose of recognizing a trainee for his or her
specific competence is called an assessment method. It may include methods or techniques such
as questionnaires, observations, third-party reports, interviews, simulations and portfolios.

Assessor
A person certified by a certification authority to assess a trainee's competency for certification is
called an assessor.

Trainer

A trainer is a certified professional person who is capable of developing the competence of a
trainee or a group of trainees in a particular occupation or trade. A trainer in skill development
works as a trainer, assessor, training designer and developer and training supervisor.

National Certificate of Competence

A certificate of proficiency awarded to a trainee who has attained a qualification approved by a
National Skill Development Authority for a particular level of the National Qualification
Framework.

Statement of Achievement
Certificate issued by the Skill Development Authority to the trainee who has achieved proficiency
in any one or more Unit of Competency in the assessment.

Evidence
Evidence is the single attainment document or determinant of a trainee's competency. This
evidence is collected from multiple sources in multiple ways.

Curriculum

A curriculum outlines what students are expected to learn, the sequence of topics to be covered,
and the overall goals and objectives of the educational program. It serves as a blueprint for teachers
to plan their lessons and provides a framework for organizing and delivering instruction. It
encompasses the content, instructional methods, learning objectives, and assessments that guide
the teaching and learning process

Course design

It is the main component of Competency Based Curriculum. These include course and course
descriptions, qualification levels, units of competence, learning outcomes, course structure,
competency breakdowns, assessment methods, trainer and assessor qualifications and a list of all
resources.
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Course Description
The course description includes the relevance of the proposed course to industry, enterprise or
community requirements and skill acquisition upon completion of training.

Course Learning Outcome
Course “"Learning" describes the competencies students will acquire upon successful
completion of the course modules.

Course Structure
It describes the modules sequentially. The nominal duration of each module is also specified
in the course structure.

Course Title
The name of the course given from the competency analysis is the course title. It gives a clear
idea of what is in the course.

Course delivery
The description of how a course will be delivered in a classroom or workshop is called course
delivery.

Face to face training delivery
Traditional classroom based teaching-learning system where the instructor plays the main
role.

Learning conditions

The requirements under which the teaching-learning process and assessment will be
conducted. This includes equipment and materials, training facilities, learning materials such
as books, manuals, multi-media and other resources. It also specifies the scope or extent of
equipment and facilities for conducting the assessment. It deals with the range of variables of
the competency standard.

Competency Standards

A competency standard is a detailed description of the knowledge, skills, and behaviors
required to perform a job assigned to an employee in the actual workplace. Competency
standards are developed based on Learning Outcomes. It is also called industry standard as
this standard is made under the direct supervision of the concerned industrial organization
according to the needs of the concerned industrial organization.

Competency analysis
Describes how many modules there will be from each unit of competency.
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Elements of Competence
An element of competency is an outcome-based set of skills by which a person must be able
to perform a specified job to a standard specified in the unit of competency.

Evidence
Evidence that is collected to judge whether a learner has achieved a competency according
to a competency standard. Evidence must be consistent with competency standards.

Skills
Skills are the ability of an employee to apply the knowledge and skills required to perform a
job assigned to him/her at work.

Sandayan
The process of awarding a certificate when a student successfully completes all the units of
a prescribed qualification is called certification.

Module descriptor
Module Descriptor Competency Standards relate to the Unit Descriptor and describe the
overall purpose of the module with an emphasis on learning outcomes.

Module title

Module titles correspond to competency units of Competency Standard-AA. However, this does
not mean that there will be one module for each competency unit. The number of modules is
determined based on the learning outcomes/components covered in the competency unit. In some
cases a competency unit may consist of two training modules or sometimes two competency units
may be combined to form one training module. The module must be given a proper name. The
name of the module will reflect the group of components/learning outcomes that the training
module belongs to.

learning outcomes

Learning outcomes relate to competency standard elements. It describes what skills, knowledge
and behaviors students will learn to effectively apply in the workplace after training. Action Verb
is used to describe learning. Learning outcomes must include what actions must be taken,
performance conditions and criteria. Any product, service or decision will be available as a result
of the learning.

Performance standards

The standards against which an employee is expected to perform at work are performance
standards that can be seen and measured. Each element of the competency standard has multiple
performance standards.
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Nominal time

The nominal time allocated against each learning outcome is called nominal time. In CBT the
actual time for the learning outcome depends on the importance of the learning outcome and a
learner's ability to achieve it. So the actual time is calculated based on the achievement of the
learning outcome efficiently. Hence the nominal time learning outcome is payable. Achievement
does not matter.

Resource

Machinery, equipment, goods and other physical facilities required for the implementation of the
course.
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Validation Workshop of Competency Based Curriculum (CBC)

Tailoring and Dress Making (Level-02) in Informal Sector
Date-25 February 2024

List of resources persons

e Name and Address of the Mobile Number and | Signature
Designation Institution E-mail
Md. Abdul Aziz Munshi {Informal Sector I1SC, Cell: 01817022909
CEO Mouchak, Dhaka E-mail:
1 isiscbd2015@gmail.com
aziz.munshi@gmail.com
Salma Alam /Aishwarya Tailors, Cell: 01760606160
o [Proprietor Chowrasta, Gazipur. E-mail:
salma.bd100ss@gmail.com
Md. Ashaduzzaman New Fashion Tailors Cell: 01723286185
3. [Noor (Monir) and Fabrics Ladies and E- mail:
Proprietor Gents, Banshri, Dhaka. | mdashadul6185@gmail.com
Fatema Haque Fatema Fashion, Cell: 01677074044
4.  Proprietor Mirpur 11, Dhaka. E-mail:
fatemahagque44@gmail.com
Lovely Parveen, Senior BGTTC, Dhaka. Mobile-01816351825
Instructor (Garments/ E-mail:
5. Tailoring and lovelyparvin76@yahoo.com
Dressmaking)
Roksana Parvin \Wever Fashion & Mobile-01648178739
6. |Proprietor Garmentrs, Mirpur 10 E-mail:
roksana452627@gmail.com
Md. Mofajjel Hossain - [National Skills | ppgne:0 1722875539
7 Process Expert Development Authority .
. (NSDA), - E-mail: -
Dhaka sabuj1953@gmail.com
Md. Nazrul Islam National Skills Phone:0 1711273708
g [Competency Standard ?[\?\S/E)Igr))mem Authority E-mail:
Expert Dhaka ndewli@yahoo.com
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